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Introduction

Nafigate Park s.r.o. is a manufacturer of multi-layer ultra-fine fiber materials used primarily in the
field of industrial air filtration, liquid filtration and cosmetic skin care products. The Code of Ethics
expresses company management’s basic values that are then actively promoted in everyday
contact with employees, business partners and other entities in the business environment.

Ethical Conduct

Compliance with legal regulations is one of the fundamental and obvious principles of daily
conduct in the company. All employees at Nafigate Park s.r.o. are obliged to act in accordance
with the law and ensure that it is not violated. Compliance with internal regulations concerning
environmental protection, occupational safety, fire protection, handling of chemicals, and
prevention of major incidents is an integral part of daily work of all company employees. In case of
suspicion that any conduct might conflict with these regulations, all employees are requested to
consult their direct supervisor or members of the management to prevent damage to the good
name of the company or harm to the health or dignity of employees or external partners.
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Mutual Respect and Non Discrimination : ,;;ffffffi:

We treat every employee with respect and fairness. We regard gender, religious beliefs, ethnic origin,
sexual orientation, and skin color as different expressions of the same humanity, and we welcome
diversity rather than seeing it as an obstacle. For us, an employee is, above all, a person who
deserves to be treated equally, without any discrimination. We apply this principle in our daily
interactions with every employee and external partners. We do not shy away from conflicts; instead,
we always strive to explain different perspectives and understand each other. For us as a company,
a job offer represents a mutual agreement that can be extended or terminated by either party,
provided it is done in line with the Labor Code and with respect and decency. Below, we provide
more specific information on the points mentioned here.

In light of these facts:

o We reward differently different positions, not differences in gender, religion, sexual orientation,
or ethnic origin

e We support diligence and financial independence among young workers, that we like to employ
but always within the limits set by the Labor Code

¢ We cannot spot everything ourselves, but we encourage every employee not to tolerate any
signs of sexual harassment, oppression, or any form of intolerance based on differences,
whether experienced in themselves or their colleagues

e We do not tolerate violence, intimidation, threats, insults, humiliating or threatening behavior, nor
physical or verbal attacks, either in the workplace or towards business partners and third parties

e We respect human dignity and each employee’s right to privacy. We promote teamwork and
encourage a willingness to share information and knowledge

¢ We communicate all relevant information regarding the company’s direction, successes, and
failures to all employees, and we are always available to provide answers when needed

¢ When selecting employees, we make decisions based on the professional and personal qualities
that we can recognize during initial interviews

e We reward based on performance and job position, regardless of who performs the role

e Through our approach, we promote a free, loyal, and collegial corporate culture based on trust
and reliable information, which does not create space for undermining the authority of colleagues
or superiors, or for spreading manipulative information

o We consider gossiping, presenting false or distorted information out of context for personal gain
or to damage the company’s reputation as immature behavior, and we correct such situations
whenever they arise. We explain the added value of open, honest, and truthful communication
and of treating colleagues with respect and care

e We like to foster personal connections and a friendly environment among employees and
business partners, but we do not use these relationships to provide advantages at the expense
of others

¢ We pay our employees for their work on time and in the agreed amount. In return, we expect
them to fulfil their work duties responsibly towards themselves and us as their employer. We also
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expect that they will immediately inform us of any potential conflicts of interest arising from thg%

other activities, so that we can work together to resolve them to mutual satisfaction

Environmental protection and work safety

We do not hide the fact that in our production we use materials that need to be disposed of carefully
so that the environment remains clean for future generations.

e All technological waste (polluted air and water) is disposed of in an environmentally friendly
manner

e We regularly have our waste gas emissions from production processes measured, and we
consistently remain at the lower end of the permitted emission limits for releases into the
surrounding air. The same applies to wastewater

e We have contracts with companies that specialize in proper waste management

e We are under the supervision of environmental protection and occupational safety authorities.

¢ We have implemented measures to ensure a safe working environment

e Should an injury occur despite these measures, we immediately take further action to improve
workplace safety across all our sites

Relationship with Business Partners

We value the competitive environment and fair business competition. We want to win, we want to
be good, but always under fair-play conditions for everyone. We reject and do not tolerate unfair
business practices and will always defend ourselves against them by legal means.

e We do not disclose information about our business partners or the nature of our cooperation to
third parties unless required to do so by law enforcement authorities

e We do not enter into cooperation that we know may harm one or more parties, even if such
conduct is in accordance with legal regulations

e We stand firmly behind the quality of the products we offer, and if the development of new
materials does not demonstrate a competitive advantage over existing products, we will not offer
them

¢ We unequivocally reject any form of cooperation that exhibits signs of criminal activity or activities
harmful to the environment, occupational safety, health, or the reputation of our partners

e All business relationships must comply with applicable legal regulations and are documented
with appropriate records

¢ Company employees must not, either directly or through third parties, offer, give, request, or
accept bribes, or gifts and favors that could be perceived as a bribe or special advantage. This
excludes company promotional items and hospitality invitations of appropriate scope

e Employees must not misuse their official position to demand or accept direct or indirect undue
benefits, nor should they seek or expect such benefits
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Handling of information

o We treat all information obtained during business negotiations as confidential

e We process personal data only for purposes arising from applicable legal regulations and
contractual relationships, always based on the consent of employees

e Employees are required to be familiar with the applicable legal regulations, as well as the
principles of collecting, using, transferring, and storing personal data. They must ensure
compliance with these regulations and provide comprehensive protection for all personal data
collected by the company

Liability

e This Code of Conduct is binding for all company employees

o We will not take such actions lightly, but violations of the rules set out in this Code of Conduct
may result in disciplinary measures up to and including termination of employment. In the case

of violations of the law, this may include reporting to law enforcement authorities and filing legal
action

Reporting Violations of Rules and Protection

¢ Any employee of Nafigate Park s.r.o. may submit a factual and substantiated complaint directly
to the company’s Director if they become aware of a violation

e The Director has committed to investigating all such cases and will not disclose any information
about the person who reported the suspicion or act of violation

e The Director and the company’s senior management will not tolerate any retaliatory measures
against anyone who reports a suspicion or violation

In the name of the management team of Nafigate Park, s.r.o.

Michal Mares, CEO
. Digitalné podepsal
MlChaI Michal Mares$
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